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INTRODUCTION

Reporting Companies

This joint report has been prepared on behalf of 11681102 Alberta Ltd., Magnum Cementing Services
Holdings Ltd. and Magnum Cementing Services Operations Ltd. (collectively, “Magnum”) in accordance
with Canada’s Fighting Against Forced Labour and Child Labour in Supply Chains Act (the “Act”) for the
financial year ending September 30, 2025 (the “Reporting Period”). Unless otherwise indicated, the
disclosures in this report apply to all three reporting entities.

Each reporting entity is included in this report because it is subject to the Act, including through the
applicable statutory thresholds and/or its relationship within the corporate structure. 11681102 Alberta Ltd.
and Magnum Cementing Services Holdings Ltd. are holding entities within Magnum’s corporate group and
do not perform field operations. Magnum Cementing Services Operations Ltd. is the principal operating
entity carrying out the goods-related activities described in this report.

During the Reporting Period, Magnum took the steps described in this report to prevent and reduce the risk
that forced labour or child labour may be used in its activities and supply chains. Magnum recognizes that
industrial service providers can face exposure to forced labour and child labour risks, particularly through
upstream supply chain tiers, and is committed to continuous improvement in its due diligence, risk
assessment, remediation, and training processes.

Magnum is committed to respecting human rights in its operations and supply chains. This commitment is
supported through Magnum’'s Code of Business Conduct and Ethics, Supplier Code of Conduct,
procurement practices, and broader compliance framework.

Organizational structure, activities, and supply chain

Structure

Magnum'’s reporting entities are organized under the laws of the Province of Alberta. Magnum Cementing
Services Operations Ltd. is the principal operating entity. The other reporting entities are holding entities
within Magnum’s corporate structure. Magnum provides cementing services, downhole tools, and fluid
services to customers primarily in Western Canada and elsewhere in North America, with headquarters in
Strathmore, Alberta, Canada. Across the reporting entities, Magnum has approximately 435 employees,
the majority of whom support the operations of Magnum Cementing Services Operations Ltd.

Magnum is a privately-owned company founded in 2007. Its operations are guided by the values of:
Community, Safety, Integrity, Accountability and Continuous Improvement.

Activities

Magnum Cementing Services Operations Ltd. conducts business activities primarily in Western Canada.
Its principal activities include the following:

* Primary oil & gas well cementing,

° Remedial oil & gas well cementing,

° Fabrication Services

° Repair and maintenance shop Services

* Laboratory services, and,

*  Fluid services for oilfield and civil applications.
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These activities involve the procurement, handling, blending, transportation, and use of goods and inputs
in Canada, and may also involve the purchase or receipt of goods originating outside Canada through
suppliers and distributors.

Supply Chains

Magnum procures a range of goods for operational and business purposes. Based on annual spend, the
majority of purchased goods consist of cement and raw material inputs such as chemicals and fly ash.
These inputs are shipped to Magnum locations in Canada for the preparation of cement blends and then
transferred to drilling sites for use in cementing services. Magnum’s supply chain also includes personal
protective equipment and garments, equipment parts, vehicle parts, tools, maintenance inputs, and other
capital and operating goods sourced through suppliers and distributors in Canada and North America.

Magnum purchases personal protective equipment and garments (“PPE”) through suppliers with operations
in Canada, as well as parts for equipment and vehicles and other capital assets, primarily from Canadian
suppliers. Magnum recognizes, however, that certain categories of goods, including PPE, garments,
manufactured components, and raw material inputs, may involve upstream manufacturing, processing, or
sourcing outside Canada. As of the Reporting Period, Magnum had not identified any confirmed instances
of forced labour or child labour in its operations or direct supplier relationships, but it does not yet have
complete visibility into all upstream tiers of its supply chain.

Governance, policies and due diligence processes

Magnum maintains internal management oversight and access to external advisory support to provide input
on quality systems, social responsibility, and compliance matters. Oversight of forced labour and child
labour compliance is supported through Magnum’s governance structure, including management review of
applicable legal obligations, procurement practices, and compliance documentation.

Magnum has several policies relevant to human rights and ethical conduct, including a Code of Business
Conduct and Ethics, a Supplier Code of Conduct (the “Codes”), and employee handbooks. During the
Reporting Period, the Supplier Code of Conduct was the principal document expressly addressing forced
labour and child labour risks in the supply chain, while the other policies supported related expectations
concerning lawful, ethical, and respectful conduct.

The Codes are intended to guide Magnum's employees, contractors, and vendors in conducting business
in an ethical, lawful, and safe manner. The Supplier Code of Conduct prohibits forced labour, child labour,
and human trafficking and sets expectations relating to lawful employment practices, freedom of movement,
wages, working hours, and safe working conditions. Maghum'’s broader policies also reflect its commitment
to a work environment free from violence, harassment, and discrimination.

The Codes also set expectations that employees, contractors, vendors, and suppliers comply with
applicable laws, rules, and regulations relevant to Magnum’s business and operations. During the Reporting
Period, Magnum'’s due diligence processes included reviewing categories of purchased goods, considering
supplier location and product type, communicating expectations through the Supplier Code of Conduct, and
evaluating enhancements to supplier onboarding and contract controls.

Magnum's employee handbooks provide further guidance to employees and support the expectations set
out in the Codes.

Employees are expected to raise questions or concerns regarding proposed conduct or potential
compliance issues with their manager or supervisor in accordance with Magnum’s internal policies and
reporting expectations.
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Steps to prevent and reduce the risks of forced labour and child labour

Within its operations, Magnum’s employment policies and workplace practices are intended to support
lawful employment, worker well-being, and respectful treatment of employees and contractors. Magnum
also seeks to maintain open communication and responsible community relationships as part of its broader
approach to ethical business conduct.

Magnum’s procurement model is focused primarily on suppliers with operations in Canada and North
America. While this may reduce certain risks, Magnum recognizes that supplier location or ownership alone
does not eliminate the possibility of forced labour or child labour in upstream supply chains. Accordingly,
Magnum seeks, where commercially and operationally feasible, to source from suppliers operating in
jurisdictions with stronger labour and human rights protections while continuing to improve its supplier due
diligence processes.

In 2024, Magnum formalized and implemented a Supplier Code of Conduct that sets expectations for
suppliers, vendors, agents, and subcontractors. The Supplier Code of Conduct requires suppliers to comply
with applicable labour, employment, human rights, and anti-modern slavery laws and with Magnum'’s
standards concerning forced labour and child labour. It prohibits forced labour, child labour, and human
trafficking and sets expectations concerning freedom of movement, lawful working conditions, wages, and
hours of work.

Magnum reserves the right to investigate non-compliance, require corrective action, escalate concerns,
suspend sourcing, or terminate supplier relationships where appropriate. During the Reporting Period,
Magnum also continued reviewing its compliance documentation and procurement practices to support
ethical sourcing and the prevention of forced labour and child labour in its supply chains.

During the Reporting Period, Magnum dedicated internal legal, compliance, and operational resources to
reviewing report obligations, updating supply chain compliance documentation, and identifying next steps
for risk assessment, training, and supplier due diligence.

Forced labour and child labour risk

During the Reporting Period, Magnum identified that the greatest potential risks of forced labour and child
labour are more likely to arise in upstream supply chain tiers than in Magnum’s direct Canadian operations.

Potentially higher-risk areas include PPE and garments, manufactured components, certain equipment and
vehicle parts, and raw material inputs with complex sourcing chains. Geographic risk may also arise where
upstream manufacturing, processing, or raw material extraction occurs in jurisdictions with weaker labour
protections or reduced supply chain transparency.

Magnum has not identified any confirmed incidents of forced labour or child labour in its operations or direct
supplier relationships during the Reporting Period, but it recognizes that its assessment processes are still
developing and that further work is required to improve visibility into upstream supply chains.

Remediation measures and remediation of loss of income

During the Reporting Period, Magnum did not identify any confirmed instances of forced labour or child
labour in its operations or supply chains requiring remediation. Accordingly, Magnum did not take any
specific remediation measures in relation to forced labour or child labour, and it did not take any measures
to remediate the loss of income to vulnerable families resulting from efforts to eliminate forced labour or
child labour.
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Employee training

During the Reporting Period, Magnum maintained an Education and Training Policy and ongoing training
requirements for employees and contractors. Existing training focused on compliance with labour laws and
workplace conduct more generally, but Magnum had not yet implemented dedicated training specifically
focused on forced labour and child labour. Magnum is developing targeted training to address these topics,
including risk indicators, escalation pathways, supplier expectations, and relevant legal obligations.

Assessing effectiveness

Magnum is committed to continuous improvement in its human rights and supply chain compliance
processes. During the Reporting Period, Magnum had not yet formalized specific performance indicators
to assess the effectiveness of its efforts to prevent and reduce the risks of forced labour and child labour in
its activities and supply chains. Magnum is working to develop measures such as supplier onboarding
controls, policy acknowledgement rates, training completion rates, contractual compliance coverage, and
issue escalation tracking.

Magnum uses quality systems and compliance processes as part of its broader approach to continuous
improvement. Magnum is certified to the ISO 9001 Quality Management System Standard, which supports
documented processes and review practices; however, Magnum recognizes that this certification is not, by
itself, a substitute for specific forced labour and child labour risk management measures.

Approval and attestation

This joint report was approved pursuant to section 11(4)(b)(ii) of the Act by the governing body of the entity
that controls each entity included in this report. In accordance with the requirements of the Act, and in
particular section 11 thereof, | attest that | have reviewed the information contained in this report for the
entity or entities listed above. Based on my knowledge, and having exercised reasonable diligence, | attest
that the information in this report is true, accurate and complete in all material respects for the purposes of
the Act, for the reporting year listed above.

Dated in the Town of Strathmore, Alberta, this 28t day of May, 2026.
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=
Hoang Tran, Officer/C/FO

| have the authority to bind 11681102 Alberta Ltd., as the controlling entity approving this joint report on
behalf of the entities included herein.




